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New scoring
patternin lITs
to draw PSUs

Hemali Chhapta | TN

Mumbai: The IITs, national
centres of excellence men-
tored by foreign govern-
ments, have for years graded
their graduates based on the
Western system of cumula-
tive grade point index (CPI).
But now, all IITs have drawn
up an equivalence chart,
converting CPIs to the con-
ventional percentage sys-
tem after PSUs wishing to
recruit from there, among
other top institutes like the
ITMs, asked them todo so.

The current pattern, ac-
cording to the PSUs, creates
confusion and hence the re-
quest for a more convention-
al system. The professor in
charge of placements at II'T-
Bombay, Ravi Sinha, said:

“AlltheIITshavecomeup
with a conversion formula
and we will have certificates
with percentages for stu-
dents who are applying for
PSUjobs,”

Naya India ND 02-Dec-11
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II'I-M campus
placements get
better

bigger,

MRamya | nn

Chennai: I'T-Madras starts
s placement season on
Thursday with 40 pre-place-
mentofferscomparedwith2s
last vear What's more, the

salaries offered have more -

than doubled despite global
economic uncertainties.

“"There is asignificant in-
erease in the number of com-
panies visiting us this place-
ment season. More than 260
companies have agreed to
come till the end of January
Theremaybemore. Last year,
by the end of May, 240 compa-
nies had come to the cam-
puis,” sald B Nagarajan, depu-
ty registrar, training,
placementand PR, HT-M.

The placement cell had
contacted more companies
this time by sending out invi-
tations to 1,000 companies
this year compared with 800
n2010. Asmanyas ibcompa-
nies will share space on the
first day, and from the third
day an average of 12 compa-
nies will visit the campus till
theendof January

The pay packages are also
getting fatter. The highest of-
fer of Rs67.51akh a year this
fime by mobile gaming star-
tupPocket Gems ismorethan
double that of last year’s Rs
28 lakh. HUL, offering pack-
agesaround Rs 17lakhavear,
and American Express are
among those who will be
recruifing B Tech and MBA
studentsfrom HT-Mthisyear

“In HT nothing has
slowed down. Actually,
things are locking up from
last year,” said Nagarajan.
“Companies prefer IIT grad-
Hates because of thelr brand
value. Even after they join a
company there is a gqualiia-
tive distinction between an
II'T graduate and those from
other colleges.”

The number of students
from B Tech and MBA regis-
tered has also gone up from
1,125in 201010 1,175 this year.
Last vear, all 69 management
graduates  were  placed
through campus while 82%
of the B Tech candidates
were placed. This vear 67
MBA graduates are faking
partincampus placements.

Nagarajan said the distri-
bution of companies across
industries was fairly good,
with 50% of the companies
from core industries and
FMCG, IT and banking. New
compantes from IT and core
industries are expected to
visitthe campusthisyean

Page 5 of 8

Times of India Chennai
01.12.11 P-13

lIT-Bombay
grad gets top
US energy job

Washington: Naming yet an-
other Indian American fo a key
administration post, President
Barack Obama has appointed
Arun Majumdar, an Indian In-
stiute of Technology Bombay,
alumnis as the top bureaucrat
inthe Department of Energy

Announcing the appoint-
ment of Majumdar as Under
Secretary of Energy along with
four other kev administration
nosts, Obama said: "These men
and women have demonstrated
knowledge and dedication
throughout thelrcareers,

“Tam gratefill they have cho-
sen 1o take on these important
roles, and Hook forward towork-
ingwiththem inthemonthsand
vearstiocome.”

administration has more Indi

an-Americans in high places
than ever before with their num-
bers rising through Clinton and
Bush presidencies.

By far the highest ranking
Indian-American in any presi
dential  administration i
USAID administrator Rajiv
Shah.

According io the Whike
House, Majumdar hasserved as
the Director of the Advanced Re-
search Projecis Agencv-Energy
(ARPA-E)since 2009, acenciEs
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Anticipation, anxiety in the air
as lIT-Madras placements begin

This year, the hi

B. Aravind Kumar

CHENNAL:  On  Wednesday
morning, about 20 students,
dressed formally in light-col-
oured shirts tucked into trou-
sers of dark shades, were
waiting for their turn at 1IT-
Madras to join a group dis-
cussion with recruiters from
ITC Limited.

Behind the self-confidence
and the brave front they put
up, however, was a touch of
anxiety as recruitments are.
In Indian Institute of Tech-
nology - Madras, the recruit-
ment is in trickles as only the
best get the few jobs offered
by each company.

On Thursday, the inter-
views will begin at the Place-
ment Office and Mahanadi
hostel. About 80 halls have
been kept ready for the 12
companies to hold personal
interviews on day one. Pocket
Gems, Facebook, ITC, Goo-
gle,  Boston  Consulting
Group, Goldman Sachs, Shell,
Deutsche Bank, Sony, Info
Axe, Transocean and Hindus-
tan Unilever Limited will
look for the cream of the tal-
ent in the campus.

Top offer

“This year, the highest of-
fer has come from Pocket
Gems, a US-based mobile
company, with an offer of
Rs.62.5 lakh per annum.
Facebook is close behind with
Rs.60 lakh per annum,” says

ghest offer is Rs.62.5 lakh per annum

Final year students of IIT-Madras awaiting their
turn to attend group discussion at the placement
office on the campus on Wednesday.

- PHOTO: 5.5. KUMAR

B. Nagarajan, Deputy Regis-
trar (Training, Placement &
Public Relaticns), I1T-M.

As many as 1,174 students
have registered with the
placement office, out of
whom 270 are B.Tech, 216
B.Tech Dual degree, 332

M.Tech, 60 Ph.D students
and the remaining are from
the M.A, M.Sc and MBA
streams. As usual, the offers
are more for Computer Sci-
ence Engineering and Elec-
trical and Electronics
students.

Not everyone at IIT-M
wants a job. “About 20 to 25
per cent of students opt for
higher studies and are not in
the fray for recruitment,”
says Mr. Nagarajan,

The preparation for the fi-
nal interview sessions \Jegan
with presentation by various
companies that began in Au-
gust’ itself. Companies with
technical portfolio have a test
to short list and those with a
managerial portfolio organise
a group discussion, students
say. At times, companies pre-
fer short listing by careful ex-
amination of the resume of
students as well.

Foreign postings

The companies do not dis-
close the number of recruits
they are interested in or the
place of work prior to the in-
terviews. Some students get
to work abroad. For instance,
students recruited by Sony
undergo an initial training
programme in Tokyo, stu-
dents say, On Thursday, the
interviews will start early as 7
a.m. with a slot for three com-
panies. By 9 am. all the 12
companies will start their
recruitment process. A total
of 260 companies have regis-
tered with I1T-M this year for
recruitment which will con-
tinue up to January end by
which the average salary is
expected to rise up from the
Rs.7.73 lakh per annum last
year,
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MBA Courses
Lose Glitter

FALLFROM GRACE: Enrolments dip as students prefer “safe” career options in
an uncertain economic climate. Institutes are now lowering selection standards

WRITANKAR MUKHERJEE &
SREERADHA D BASU
KOLKATA
With fears of another slowdown, enrol-
ments for MBA programmes have started
to slow down in Indja, The number of peo-
ple who appeared for popular examin-
* ationslike CAT, MAT and GMAT has fallen
this year, while there has been no growth
yet for the ongoing XAT registrations.
Middle and lowertung institutes are
weighingrelaxation of selectioncriteriaso
astopreventarevenuedeficit.

“While the impact has been relatively low
in the top institutes, a majority of the4,000-
odd management institutes in India are
facingan acuteshortage of students,evena
50% drop in some cases,” says IIM Calcutta
director Shekhar Chaudhuri.

B-schools and organisations conducting
entrance exams say the global recession is
forcing engineering Sttgients —oneof the
largest section of MBA aspirants—togoin
for jobs immediately after graduation,
Workingexecutives arealsothinking twice
beforepursuingan MBA. .

This year, the number of people who ac-
tually toock CAT — the entrance examin-
ation for the premier Indian Institutes of
Management and more than a 100 other top
institutes — was 1,85,000, compared with
1,86,228 students last year. CAT registra-
tions, however, wentupbyless than 1% this
year t0 2,06,500 compared with 2,05,000 stu-
dents last year. Fewer students sat for the
exam(see chart).

All India Management Association (Al-
MA), which conducts the MAT entrance,
confirmed a drop in the number of enrol-
ments without quoting exactnum- -
bers. More than 1.6 lakh stu-

ILLUSTRATION: ARINDAM -

' GMAT.(I‘ndIa) 2007-08
As per citizenship,
not residency

28,570,

dents enrol for MAT every year. US-based
Graduate Management Admission Coun-
cil (GMAC), which conducts the popular
GMAT entrance examination in over a 100
countries, too said there has been a fall in
number of enrolments. GMAC said while
2,58,192 students tock the exam globally in
2010-11, thenumberof applicants washigh-
er, at 2,63,979 in 2009-10.

Even in.India, which has been one of the
fastest growing markets for GMAT, there
has been a fall in enrolments. The number
of Indians who took GMAT fell to 25,394 in
2016-11 from 30,633 in 2008-09.

Some management institutes are plan-
ning tolower their rigorous selection crite-
ria for the next academic year to fill the

seats, and are considering
— arelaxation in percentage
Engineering  cut-offs and alarger selec-
students,one  tion list. The director of a
ofthelargest Delhi management insti-

sectionof tute, whichranks amengst
aspirants, * the top 40 B-schools in In-
are going in dia, said the number of ap-
for jobs plication forms it has sold
Immedlately  till date this year is 30%
after less than last year, Most of
graduation our candidates typically

apply to multiple insti-
tutes. We don't know how many will ulti-
mately come for the group discussion and
interviews. We may have to go a little easy
in this phase of selection,” said the direc-
tor, who did not wish to benamed.

Till the global economy looks up, this
trend is likely to continue, says CAT 2011
convenor Janakiraman Moorthy, but adds
the situation does not affect the [IMs since

all the institutes taken together have
some 3,000seats, whichislessthan

15% of the total applications.
“But institutes ranked 20-30
arefacingaproblem,” hesays.
Students are not just betting
onMBA astheultimatechoice.
They have become more care-
ful after the 2008-09 recession,
when several institutes, includ-
ing the IIMs, faced a problem in
e placing their students and average
) placement salaries dipped. “En-
gineering graduates, who are al-
ready well paid, are now finding
that they are not seeing any sig-
nificant increase in salary by
getting an MBA, unless if’s
from a top school,” says Xavier
-/ Institute of Management, Bhu-
.57 bapeswar (XIMB) director PT
Joseph. Even though XAT regis-
trations are open till December,

sofar, there has hardly been any growth in
applicants, he adds. XAT is conducted by
Xavier Association of Management Insti-
tutes, which hasmore than 16 core member
institutes and 85 associate B-schools.

GMAC’s director Bob Ludwig says stu-
dents are investing in a career while going
in for a parttime MBA, executive MBA,
and specialised masters programmes such
as in finance and accounting. In fact,
GMAC this year undertook a global survey
whichshows that thelarge majority of full-
time MBA programmes reported decreas-
es in application compared with last year,
butthemajority of part-time and executive
programmes reported volumes that re-
mained the same or increased.

However, students who are clear about a
career in management are not dropping
out or delaying admission, says AIMA di-
rector general Rekha Sethi. “But those who
considered MBA asafashion statement are
tentative, as management education is nei-
ther easy nor cheap,” she says.

QOverthepasttwo years, B-schools have in-
creased course fees by 15-50%, which could
be another deterrent. IIM Caleutta in 2010
decided to raise fees for its MBA pro-
gramme by 50% to Rs 13.51akh. IM Ahme-
dabad increased its course fees this year by
5.5% to Rs 14.5 lakh, while IIM Bangalore
increased fees by Rs1.51akh in 2010.

Students feel MBAs are not offering a
good return onmoney with the hike in tui-
tion fees, says Naveen Saraff, director of
MBA entrance training institute, Career
Launcher;, in Kolkata. CAT 2011 convenor
Moorthy agrees. “In this situation, people
want to reducerisks. If they think the pay-
back period is going to be longer, they are
morelikely to stay away,” he says.

Thequality of students isalso takingahit

due to the slowdown, says Loyola Institute

of Business Administration spokesperson
Jayaram lyer. “Since good students are
findingjobs immediately after graduation,
the quality of the class is suffering,” he
says. AIMA's Sethi, however, warns the
MBA market will take another hit if the
proposalof asingle admissiontest isimple-
mented. The All India Council for Techni-
cal Education has decided to conduct a
common admission test for management
education from 2012-13. “The one-size-fits-
allapproach is il suited toabigand diverse
country like India. Administering such a
test exclusively online will enly add to the
digital divide, Moreover, uniformity could
onlylead tomediocrity, as it wouldkill com-
petition and innovation,” says Sethi.

writankar.mukherjee@timesgrovp.com

Students Appearing For:

GMAT (Global)
2007-08
2008-09
2009-10
2010-11

258,192

2,63,979
‘ 2011 K 2,65,613 |
1,86,229 1,85000  2,46,957 '

2008-03 2009-10 2010-11

* SOURCE. liMs. GMAC
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Tech compames go talent shoppmg at top B-schools

Diksha Dutta & Kirtika Su

New Dethi, Dec1: Talentneeds of the $60-
billion IndianITindustryis goingbeyond
mere computer science engmeers orhard

POTUPIGR R TP R

core tech graduates. Big corporates like
Google, Yahoo!, IBM and other new age
tech companies this year for the first time
went to the top business schools to tie up
fortraining and hiring —rather thanjust
partmeringwith engineering colleges.

Changing profile of internet compa-
niesand new trends in tech world like so-
cial media, internet marketing and vary-
ing consumer behaviour is compelling
companiestotake thisstepand hirefrom
top business schools. Sales and market-
ing, business development and finance
managementare the]obs beingofferedto
these students.

AtIIM Ahmedabad, some first time re-
cruiters in IT, technology and internet
were Groupon, Cleartrip, SAP, Yahoo!and
Googlefor summer placements.

Explaining the reason behind Yahoo!
hiringmorebusinessgraduates, MChelli-
ah, head, academic relations, said, “For
thelast three years, wehave been tyingup
withengineeringcollegesfortrainingand
placements. But this year we also tied up
with IIT Hyderabad, ITM Bangalore, ISB

Times of India ND 02-Dec-11

"M Ahmedabad
HM Lucknow

1IM Indore
1M Bangaiore

RAINING JOBS

:‘Firsumrocnﬂmrs LR
Groupon,cleartrip,SAP,Yahoo!&GooaIe
. Google, Yahoo!

IM Kozhiade' * ",

. Dentsu, Supermax, Abbott, Afazon, -
. Narayana Hrudalaya, SAP, The Times Group,
«. Yatra.com, Cleartrip.com and Duferce.

Mentor Graphics, Ittiam Systems & Amazon.
Amazon, Yatra and Infibeam

Hyderabad, Indian Statistical Institute
(ISD) in Kolkata and Delhifor training. We
haverealised that we just don’t need com-
puter science engineers, As new trends
like social media are coming up, we also
need talent with business management
background.”

For the last three years Yahoo! has tied
upfor research and development training
along with placements with five IITs
which include Bombay, Delhi, Madras,
Kanpur, Kharagpur

At IIM Lucknow, Yahoo came for the
first time and opened product manage-
ment roles for summer placements.
“Google offered multiple profiles rang-
ing from analytics to sales during the

summer placements,” said Adarsh Sri-
vastava, member, placement committee
atIIM Lucknow.

“Google has previously visited our
campus for final placements, but this was
their first time offering summer intern-
ship projects. Many recruiters were visit-
ing campus for the first time,” sald a stu-
dentfrom the placement committeeof ITTM
Ahmedabad. Roles offered were sales and
marketing, business development and
corporatestrategy.

IT giant IBM, too, has its plans to ex-
pand its training and hiring portfolio to
businessschools.

Himanshu Goyal, country manager
(academic initiatives), IBM India, in-

P10

formed, “Wearerealisingtheimportance
of hiringMBAs infinance, HR oreven for
some technology marketing jobs. Thus
this year we are eyeing to tie up with top
100 business schools to train profession-
alsfor relevantjobs inthe IT industry We
havealreadypartnered with Vellore Insti-
tute of Management (VIM) in Pune. The

IT industry now needs T-shaped skillsas

the market is maturing, which means
technology plus expertise in business
managementtoo.”
“YahooandIBMareregularrecruiters,
butthey didn't finalise their requirement
by the time we started and finished our
summer internship process. We will see
them in the finals,” said a member of

placement committee of IIM Indore.

IIM Kozliikode, too, saw similar first
timers during summer placements like,
Mentor Graphics, Ittiam Systems and
Amazon and offered profiles across vari-
ous business functions like programme
management, sales, customer experience
and operations. Even for IIM Indore, this
season was buoyant in terms of e-com-
merceandtech sector withmanyfirsttime
recruiters like Amazon, Yatra and In-
fibeam amongothers.

Similarly, first-time companies on IIM
B campus included Dentsu, Supermax,
Abbott, Amazon, Narayana Hrudalaya,
SAP, The Times Group, Yatra.com, Clear-
trip.comand Duferco.

Concluded E Balaji, MD & CEO, HR
firmMa Foi Randstag, “Earlier, IT compa-
nies believed that they would hire engi-
neers who can then be trained as man-
agersoveraperiodof time.

But today, the tech sector has realised
that Indian business schools deliver em-
ployabletalent whichcanbe straightaway
put to marketing, business development
and corporate strategy roles. Moreover,
big MINCs in the tech sector always hired
from western business schools, but are
nowacceptingthetalentfrom Indianbusi-
nessschoolsaswell.”

Tech giants come calling to IT'Ts

Facebook, Microsoft, Google Make Beeline With Fat Pay Packages

Hemali Chhapla and Ramya
Manoharan | TN

Mumbai: Three giants of the
internet — Facebook, Micro-
soft and Google — landed at
the Indian Institutes of Tech-
nology this year to pick the
brightest brains to power their
headquarters.

Facebook, which picked
one student last year, was seen
atall IT campuses, from Bom-
bay to Guwahati to Madras. It
paid the highest salary —
$140,000 (about Rs 72 lakh) per
annum — apart from a reloca-
tion bonus and a onetime
signingamount. Itappeared as
if the placement process at the
IITs was insulated from the
world’s crippled economy.

Microsoft, for the first
time, had come to hire ITTians
forits Redmond headquarters.
Google picked engineers for

RECRUITMENT SEASON

both their India (with salary
packages nearing Rs 20 lakh)
and global offices. Also, big
consultingfirmsthathad gone
quiet during the slowdown re-
turned to the IOTs to pick a
large contingent of students.
Campuses were abuzz with
students rushing from one de-
partment to another for inter-
views that were held back-to-

back. At IIT'B, close to 150
roomswere converted toplace-
ment chambers for corpora-
tions such as Goldman Sachs,
Booz and Company, Boston
Consulting Group, Schium-
berger, ANZ Bank, Credit
Suisse and Sony Corporation.
“The top brand slot is a lot
more crowded this year,” said
IT-B placement head Ravi
Sinha. “Thereisanincreaseof
10-20% in the overall salary as
compared to 2010.” At IIT-Ma-
dras, packages exceeded the
highest salary offered last
year. Sony Corporation (Ja-
pan) offered five students be-
tweenRs301akh and Rs331akh
a year. The highest salary of-
fered in 2010 was Rs 28 1akh, by
offshore drilling contractor
Transocean International.
HUL’s packages were up to
Rs 171akh a year, But a bonan-
za isawaited from mobile gam-

ing startup Pocket Gems,
which is looking for the right
candidate to get Rs67.51akha
year: For students across cam-
puses, the gruelling tests and
interviews started at 8 am and
stretched past midnight. In all,
20firms visited the Powaicam-
pus to interview 450 students
on Thursday, the first day
Twelve companies visited
OT-Guwahati (said the insti-
tute’s placement head Sau-
rabh Basu), 13 visited IIT-Ma-
dras to pick about 65 students,
20 visited IIT-Delhi and 18 vis-
ited OT-Kharagpur. “Much
like last year, this time, too,
some of the biggest names are
here. Facebook, BCG and
Slumberger are some, to name
afew,” said Kharagpur's train-
ing and placement chairman
Sunil Kumar Srivastava,
(With inputs from Neha
Puskarna and Somdatta Basu)



